
JOB OPENING:

ABOUT DENOVO 
Denovo (Latin for “from the beginning,” “anew”) was created in 2017 when we saw an opportunity in the 
market to build partnerships that are relational, not transactional. Since then, we’ve developed a rela-
tionship-based strategy, meeting our clients where they are, and transforming their goals into attainable, 
impactful projects. Specializing in improving communities through professional construction solutions, our 
team, predominantly engaged in such partnerships, has been meticulously created over time, fostering a 
unique and dedicated culture. Comprised of industry leaders, characterized by a servant leader mindset, we 
set the bar to exceed our clients’ expectations to the point where they become raving fans of Denovo.
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JOB RESPONSIBILITIES 

Lead facility assessments and develop comprehensive planning documents in close collaboration with 
school districts. Serve as the primary point of contact during planning and pre-referendum phases while 
facilitating committee meetings, coordinating with internal SMART and Bondmanagers, collaborating with 
outside architectural and engineering partners, and preparing planning reports, budget summaries, and 
presentations for district leadership.

Foster a customer service-oriented approach 
to project development

Develop and maintain healthy relationships 
with owner-clients, the design community, 
trade partners, and legal and financial 
partners.

Assist and lead in all aspects of project 
development, from assessment through the 
design phase of a project

Develop a clear project plan with each client to 
clearly set expectations

Develop project schedules to meet client and 
regulatory deadlines

Develop and lead the facility assessment 
process in such a manner as to provide the 
best value to the client and their needs. This 
includes strategically crafting a project with 
trade professionals as needed.

Coordinate with the Operations team, 
including project managers and Operations 
Director during planning and development 
as needed to validate and align construction 
phase work.

Develop and lead the facility committee 
process from beginning to end. Establish clear 
goals, timelines, and expectations with the 
owner.

Provide updates to the Director of Project 
Development at mutually agreed-upon 
intervals as to develop multiple project 
strategies.

Provide the referendum team with information 
to successfully message and engage 
the community with timely and relevant 
information.

Coordinate project handoff and kickoff with 
the Operations team after project funding to 
ensure all information is clearly communicated 
for a successful phase change.

Once a project is funded and reaches the 
design phase, continue to assist the owner, 
design team, and construction team in 
effectively executing the owner’s project vision.

PROJECT DEVELOPER

PROJECT DEVELOPER OVERVIEW
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Proficiency in Microsoft Excel, Bluebeam and 
other programs related to data gathering,
including functions, formulas, and data 
validation tools.

Familiarity with RSMeans or other cost 
estimation databases for lifecycle costing and 
deficiency pricing.

Understanding of BOMA standards or 
equivalent facility condition benchmarking 
systems.

Basic knowledge of HVAC, electrical, 
roofing, and architectural systems in K-12 or 
commercial
buildings.

Experience reading or interpreting floor plans, 
site plans, and facility maps.

Ability to operate handheld field measurement 
tools (e.g., laser distance meters, moisture
meters, thermal cameras).

Experience working with photo 
documentation platforms or digital asset 
catalogs.

Ability to follow structured templates and 
standard operating procedures with precision

Experience supporting multiple concurrent 
projects and managing competing priorities.

Comfort working both independently and in 
small teams, including remote collaboration.

Proven track record in data integrity, attention 
to detail, and QA/QC workflows.

Experience working in or around occupied 
school buildings during assessments or
renovations.

Strong written communication skills for field 
notes, summaries, and deficiency narratives.

Demonstrated interest in professional growth 
toward planning, engineering, or construction
management roles.

Ability to travel to district sites, sometimes with 
short notice and attend school board meetings
and planning sessions as needed. 

APPROPRIATE SKILLS & ABILITIES 

EQUAL OPPORTUNITY EMPLOYER 
Denovo is an equal opportunity employer and does not discriminate against any employee or applicant 
for employment based on race, color, religion, national origin, age, gender, sex, ancestry, citizenship status, 
mental or physical disability, genetic information, sexual orientation, veteran status, or military status. Work 
environment characteristics described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 

EMPLOYEE BENEFITS 
Energized Work Environment 

401(k) Contribution Health Insurance 

Disability Life Insurance 

Paid Time Off Flexible Schedule 

Career Growth Opportunities 

Please send your experience and/or resume to: 

Patrick Davis, AIA
Director of Project Development
pdavis@teamdenovo.com
Mobile: 319-610-2480

INTERESTED INDIVIDUALS: 
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